
Biannual Stewards Meeting 
PSAC 610 

 
UC 2105 

August 29th, 2019 
5:00-8:00 pm  

 
 
Agenda 
1. Approve the Agenda 
2. Approval of Minutes  
4. Motions 
5. Reports 
(a) Presentation of report from the President 
(b) Presentation of report from Communications Chair  
(c) Presentation of report from Administration Chair  
(d) Presentation of report from Finance Chair 
(e) Presentation of report from Postdoc Chair 
(f) Presentation of report from Chief Stewards  
(g) Presentation of report from the President-Elect 
6. Unfinished business  
7. New business  
 
Motions 
 
Motion for the Bylaws Committee to develop a Gender Parity Policy – Moved by President 
WHEREAS only one (1) woman ran for an executive position;  
WHEREAS more men than women are stewards;  
WHEREAS more men than women join committees;  
WHEREAS Western University has greater composition of women in teaching assistant           
positions and should have a union that reflects that composition;  
WHEREAS women may not feel comfortable disclosing sensitive information to a male union             
representative;  
BIRT the bylaws committee develops a policy that:  
 

▪ Seeks to encourage women’s participation in union events, committees, steward roles,           
and candidacy for executive positions;  

▪ Actively recruits and guides women into leadership positions within the Union;  
▪ Seeks equal representation of women on the executive committee, stewards network, and            

other union committees;  
▪ Continuously prioritizes the participation of women within the Union.  

 
BIFRT this policy contains a section that focuses on fostering a safe and welcoming environment               
for women, where their voices are heard and respected.  
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Motion to move $5,000 from unexpected costs to a disciplinary committee budget line- 
Moved by the President 
 
WHEREAS PSAC 610 is currently conducting an investigation against a member;  
WHEREAS PSAC 610 needs to cover the hotel, travel, and loss of salary costs for the committee 
to conduct their investigation;  
WHEREAS based on section 25 of the PSAC constitution the local will cover the costs of 
complaint made by a member towards another member: 
BIRT PSAC 610 uses $5,000 from unexpected costs to cover the costs of a disciplinary 
committee.  
 
 
Motion to continue delegate status at LDLC for 2019-2020 – Moved by the President 
 
WHEREAS the President has served as an executive and delegate of London District Labour 
Council (LDLC) throughout 2018-2019;  
WHEREAS the President is ending their presidency on September 1st, 2019;  
WHEREAS they would still love to participate in the labour movement and be involved in wider 
union issues in the London community;  
WHEREAS PSAC 610 only has two delegates;  
WHEREAS it is difficult for PSAC 610 executive members to attend LDLC meetings due to 
time conflicts and work overload;  
BIRT that the current PSAC 610 President remains a delegate of LDLC.  
 
Motion for GTA Solidarity with Postdocs – Moved by the President  
 
WHEREAS Postdoctoral Associates (PDAs) will be entering bargaining in the fall;  
WHEREAS PDAs are a much smaller bargaining unit than the Graduate Teaching Assistants; 
WHEREAS PDA certification is still recent;  
WHEREAS the University is using Bill 124 to avoid bargaining a wage increase over 1%;  
WHEREAS PDAs need as much support and resources as possible for successful bargaining: 
BIRT GTA stewards will show active support for Postdocs during their collective bargaining;  
BIFRT this support comes in the form of participating on mobilization and research committees 
and actively promoting PDA bargaining to members of both Unit 1 and Unit 2;  
BIFRT each GTA steward participate in one (1) act of solidarity (i.e., participation on a 
committee, hosting a town hall, encouraging members to join committees, etc.) during PDA 
bargaining.  
 
 
Motion to endorse CUPE Local 2 Free Transit Campaign – Moved by President-Elect 
 
WHEREAS the Ford government is attempting to inhibit bargaining rights for public sector 
workers under Bill 124, which caps wage and benefit increases under collective bargaining to 
1%, and; 
WHEREAS public transit should be as accessible for all members of the public as it is for 
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University and College students in London; 
WHEREAS the call for free public transit has the ability to unite unionized and non-unionized 
workers across Ontario in a campaign to de-commodify our cities and bring down the Doug 
Ford government: 
BIRT PSAC 610 endorse CUPE Local 2’s campaign for free public transit and mass 
strikes to bring down the Doug Ford Ontario Provincial government, as well as publicize that 
statement across campus 
 
Motion to Support Migrant Rights (through the Migrant Rights Network) - Moved by 
Communications Chair 
 
WHEREAS an injury to one is an injury to all; and 
WHEREAS employers are using different immigration categories to pit workers against each 
other and we refuse to be divided; and 
WHEREAS migrants and refugees do not steal jobs, drive down wages or devalue work. Rather 
it is provincial and federal policies and laws that give power to employers to exploit migrants 
and refugees; and 
WHEREAS respect for human and labour rights, permanent resident status and full access to 
services for migrant will ensure increased rights for all workers; and 
WHEREAS women and racialized people’s work is systematically being devalued, and it’s 
primarily those migrant workers who are denied the most rights; and 
WHEREAS migrant women and racialized workers are those most likely to be at risk of abuse, 
harassment and exploitation at the hands of employers and have their rights denied and work 
devalued; and 
WHEREAS anti-immigrant, Islamophobic, and other racist nationalist groups are organizing in 
our communities and spreading hatred and fear against racialized people and migrant 
workers; and 
WHEREAS many people have been forced to migrate in order to escape poverty, climate 
change, war, persecution and economic exploitation. 
 
BIRT that PSAC 610 will lobby the federal government of Canada and all 
federal political parties to: 
 

● Grant all migrants (international students, refugees, temporary foreign workers, 
undocumented) permanent residency status and grant permanent residency on arrival to 
those that come in the future and end detentions and deportations; 

● Ensure migrants, and all workers, have full access to social entitlements (EI, CPP, 
healthcare, settlement services, etc); 

● Ensure genuine enforcement of labour standards and basic human rights; 
● Ensure decent work, fair wages, all labour protections including open and non 

time-limited work permits for all workers, including migrants and refugees; 
● End discrimination against and criminalization of migrants, refugees and racialized 

people (particularly anti-Black racisms and Islamophobia), and ensure gender justice and 
Indigenous self-determination;  
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● Actively stop Canadian involvement in climate change, war, economic exploitation, 
mining injustice and social oppressions abroad that force people to migrate. 
 

BIFRT PSAC 610 commits to: 
● Organizing educational events on anti-racism, immigrant rights and migrant solidarity for 

its members by assigning members to be trained as trainers by Migrant Rights Network; 
● Develop or distributing anti-racist and solidarity materials to members; 
● Contacting local Labour Council and requesting that #UniteAgainstRacism, anti-racist 

solidarity, immigrant rights and migrant justice be key themes for Labour Day 2019 
(September 2) activities; 

● Build relations with and politically and financially support migrant led campaigns 
coordinated through the Migrant Rights Network 

 
 
Written Reports 
 
Report by Administration Chair 
 

I have been attending SOGS meetings as the union designate and trying to maintain fluency 
between the two groups. The main focus of SOGS as many may know involves the SCI (student choice 
initiative). SOGS has been promoting the stick with SOGS campaign in attempt to reduce the number of 
students that will opt out of SOGS student fees. I have met with many of the executive members and 
staff of SOGs and will continue to be the delegate between the two. Of note, SOGS has decided to no 
longer offer health insurance coverage to postdoctoral associates. Post Docs will soon enter bargaining 
with the employer and health coverage provided by the university will be looked at. 
 

I, as well as many of the executive, have attended multiple training sessions from PSAC to better 
understand how to fulfill the duties of being executive members. In this training, the President and I 
have drafted some timelines to consider when entering bargaining in hopes of making the bargaining 
process smoother and allow the main focus towards making gains in the collective agreement. This will 
be applied to Post Doc bargaining soon, as their collective agreement expires in January, and continued 
to be perfected when heading into TA bargaining when the TA collective agreement expires in 
September 2020.  

One of the main philosophies taught in training for bargaining is that the best way to avoid a 
strike and make strong gains is to be completely prepared for a strike. In line with this and to reduce 
confusion leading into bargaining, I am planning to create a tutorial (either video or photo step-by-step) 
of how to practically apply for strike pay. In the event of a strike, strike pay is applied for and received 
via PSAC website portal. With this tutorial, there will be a reduction of bottlenecking for training of how 
to apply for pay and create clarity in the process that is required. 
 

I also work closely with the fantastic administrative staff that are in the union office. The staff 
that process the EHP (extended health plan) claims have kept track of our numbers as compared to last 
year. We are current on pace to use more EHP than last year (see below). This will help with future 
bargaining to make gains and receive more financial support from the university towards EHP. As well, 
since increasing the amount of mental health fund limit to $599 per member there has been a significant 
increase in its use, which is great we can support our members this way. Food support has also been on 
the rise in the past couple years which again is another valuable resource we provide for members. 
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Lastly, we are coming up on an influx of new members for the fall semester which will mean that 

orientations will be going on in all departments. This can mean a few things, first that new members 
may reach out to the stewards with either concerns about their TAships or information about benefits 
that the union offers. Please help all new members to learn about the benefits of the union. Secondly, in 
the next month or so, the staff in the office will be working hard to create handbooks, organize 
orientation times, create meeting bags with information and blue cards, and keep the orientations on 
track. This workload may slow down application processing and create wait times in the office. If 
members are bringing up these concerns remind them that the office should be back to normal in about 
a month when things calm down. 
 
If you have any questions or concerns about the staff or of administration, please email me at: 
admnpsac610@gmail.com 
Thank you,  
Wes Robinson 
Administration Chair 
 

 
Report by Social Science Chief Steward 
Having been acclaimed at the elections in May, I have been serving as the divisional 
chief steward for Social Sciences this summer. This has largely consisted of the 
basic training offered to chief stewards, attending executive meetings, and settling 
into the role. More recently, divisional orientations have started, where I have been 
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encouraging people to sign their blue cards and to get involved in the union. 
 
As the chief steward, my priorities are to fill the open stewards’ positions in the 
division – at present, over half of these positions are vacant – and to encourage 
solidarity between different departments and between divisions. I want to try to 
hold interdepartmental solidarity events and have also discussed the idea of 
interdivisional solidarity events with other chief stewards. I feel it is important to 
build connections between members outside of our home departments, especially in 
trying times such as these. 
 
Report by Biological Chief Steward 
 
One of my main goals this year is to get departmental stewards for every department and have 
every department host a solidarity event to help create a stronger PSAC610 network of stewards. 
 
I've already emailed all of the current stewards from my department inquiring if they would like 
to run again as steward for their department for this upcoming year. If you are from my 
department and do plan on running again and haven't informed me, please do so by emailing me 
at bioscichief610@gmail.com. for all of the departments that so far have open steward positions, 
I have already proactively started recruiting stewards for next year. Many have already handed in 
their nomination forms, but there are still many departments that have no person nominated for 
this upcoming year.  
 
We are hoping to start having interdisciplinary solidarity events to promote communication 
between different departments potentially from different divisions (for example, one department 
from the biological sciences division and one department from the arts & humanities) the plan is 
to start hosting solidarity events for multiple smaller departments at the same time and see how 
well this works.  
 
In September, I will be representing PSAC610 at graduate orientations that fall within my 
division.  
 
In the middle of October, I will be hosting a Biological Sciences stewards meeting to discuss 
duties and creating a schedule for when solidarity events will be hosted for each department.  
 
I have gone to PSAC610 training and will be going to more training to better enable me to help 
the constituents.  
 
This past month, I have been a part of one grievance with the president elect to better understand 
the nuances of grievances and prepare for future grievances.  
 
If anyone has any questions or would like to get in contact with me, you can email me 
at bioscichief610@gmail.com 
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